Request for Extension of Clearance Order Virginia Employment Commission

1. To: Puerto Rico 2. Job Order Number:

North Carolina SE7 Y 3.&:

South Carolina 3. Employer Name

Georgia l
Florida \ S-Ln Mu [T INY YT I—C!.:t“/\
4. From: 5. OESJob Cﬁdc Tit}e and Number of Positions

Available
Agriculture & Foreign Labor Program Manager _ (
Virginia Employment Commission L)S' 20 72‘ g (% o¢ / g’?ﬂ U
2211 Hydraulic Rd P
Charlottesville, VA 22901 E,f_m u)ﬁméfﬂ f:qlmL'

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor 434-984-7640
Program Manager

8. Receiving State Office: (“X” one)
O Accepted (If accepted, list local offices extended to) o Rejected (If rejected, provide reasuns)

Comments;

9. By: ES Agency Representative Telephone Number: Date Signed:




{ fﬁ .1
U.S. Department Labor _ﬁ 9‘ OMB Cortrot No. 1205-0134
Employment and Training Administration Expiration Date: October 31, 2018

Agriculiural and Food Pracessing Clearance Order ETA Form 790
Orden de Empieo para Obreros/Trabajadores Agricolas y Procesamiento de Alimertios

(Print or type in each field block - To Include additional information, go to block # 28 - Please follow Step-By-Step Instructions)
(Favor de usas letra de molde en la soficiiud - Pars incluir informacion adicional vea el punto # 28 - Favor de sequir [as instruccicnes paso-3-pasa)

1. Employers and/or Agenr’s Name anc Address (Numben, Street, City, Staie Jes 4 thro N T o
' ard Zip Code / Mombra y Direccrén del Empleacor/Pairén yio Agente g o D O_:‘f’h B fo !:T “LE J S.E .t \‘T[Y'
{Numero, Calle, Ciudad, Estaso y cmgo Pogla’ . - Mumesos 4 4 3 Dara SO ESTATAL
£ SQC (D*NET/CES) Ocoupstional 5 Job Orcer No. / Myn da Cider de
Springwood Fam Cave s Codepo irgusind Smpieg
364 Carson Lana .
Stephens City, VA 22655 46269202 -
a SGC (ONET/DES) Oceueationa! b 8 ? “ 3['2
a) Federa Employer identification Numder (FEIN) | Nimero feceral ce Tite ! Titu' o Qrupacional
identficacion del Empleacor
54-2032903 FN m Wby fra V
6. Aogress of Trder <0d g OMice (include Telephong aurited) ¢ Creccidn de

b) Telephons Mumber / N.mero de Telétano: 13 Oficing d2+do 5o rad co 3 ofarta {incluya of nimaro ce 1aidona):

540-869-1570 100 Premer P! Gup 722 - 3415
€) Fax Number / Nismero de Fax: Woadniwer VA 2202

a. Nama of _ocal Office Recresentatve {include diract dial ieleptione

na number) | Komere deb Representante de (2 Oficina _ocal (inchuya &l
d) £-mall Address / Direceion de Correo Electrtnioo; MiTern ce 1aktono ce u nea directa)

H2AH2B@AOL.COM Cindyg webb 540 535- 28,2

. D W f micii ]

2 :‘;3;':' and Directions la Work Site / Domicilo y Dlrecciones 3 lugar de . e Tesus 3ot T Zocha oo Erisie da s Orden 4o Eroies
364 Carson Lans, Stephens City, VA 22655 L1 205

8 lob Oedar Exansticn Date / Fecha de Vencim anic o Ssprandn ce (3 Orden

rte 631 west from Stephens City, turn left on hite's rd oz Emprec
and left onto Carson Lane C{‘ 2)-2015
9 Antic.pated Percd of Employment / Perlcdo anlicipaco v previsto ce Emrplea:
Frem { Desde Bf12/15 "o i Hasta: TOI31/2015
0 Number of Workers Requested / Numero de Trabajadores Sol < tados:
4
3. Adaress and Diractiony 1o Housing / Dommciio y Jiecciones al 1ugar de t1. Anficipated Hours of Work per Weex { Horas AnticipadasiPrevistas de
vivianda; Tiabajo por Semana, Tota: 44
801 Fairmont Ave, Winchester, VA 22604 . 8
. 4 N ’ Sunday /D Th Al
exit 314a on int 81, west on rte 50 to south cameron M:,'.‘,u‘;,Lf.',"';,,“““B F.'iudr:ﬁv Va:ef
st, turn right 1/2 mile to rfe va50, take left, 1/2 mile on |  Tuesday/Martes 8 Saturday/Sabago ___4
laft Wadnasday / Midrcoles

' S . ) 12 Ardcipaied range f hours for ciflerant seasona activiles 7 Rango previsto de
8) Dencrintion of Housing / Descripcién de ka vivienca: horas par alas Glarentes sctivicades os (@ ‘emporada

barracks slyle, concrete, capacity 1044

| Hours worked each day will depend on condition of crops. wasather

13. Colect Calis Accepled from / Aceotan Liamadas per Cobrar de:

Employer i Empleador Yes &3O No@

803 487 4828 06/11-°2015 09:489 RECEIVED FROM: 21383001
e e e Tt s




p2

14, Dascribe naw the employer inlends 1o pravide aither 3 meals a day 1o each worker of furnish free and convenient cocking and iitchen fasiities forworkers ko prepare
meals / Describa comoa el empleador Yene fa intencicn de ofrecer, ya sea 3 comidas al dia 3 c&da irzbzfador, o proporcionat gratuitaments instalaciones para cocinar

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other thar
that caused by normal wear and tear, may be billed to workers found to have been responsible for damage

to housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to return tc
their place of residence the same day.

No tenancy in employer-provided housing is created by this arrangement. The employer retains
possession and control of the housing premises at ali times. Workers provided housing under the terms of
this Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day D
Employer will provide 3 meals per day and charge $11.86 a day.

If meals are not provided then the employer wili fumish free cooking facilities so workers may prepare their

own meals. Free transportation will be provided once a week to grocery store so workers can purchase the
graceries.

-2.

603 497 4328 06711-2015 09:49 RECEIVED FROM: #1363-002




p3

i5. Referra Instructions and Hifing Information / Inslucclones sobre oomo Refarir Canddalos/Solicitantes - {Explain how applicants are lo be hired cr tefermd.la'ld the
Ernployer's/Agent's availabie hour 1o Interview workers / Explique come los candidatos seran contratados o rafendos, y fas horas disporidies del empleados/agenie para
entrevistar a los trabajadores). See instructions for more delails / Vea las instrucciones para mas detales

The applicant holding office to refer all able, willing and qualified applicants thropgh the prder holding office
sr the applicants can contact the farm directly at the address or phone number listed in item 1 on the ETA
790, during normal business hours to apply.

16. Job descripton and requitements ! Dascripeidn y requisitos del frabajo:

SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

1. s pravious work expesience preferrod? / Se prefiare previa experiencia? Yes/Si® No O I yes, number of months oreferred: / Si es asi, numera de
meses de experiencio; 1

2. Check ali requiremenls thal apply:

O Certificalion/License Requirements / Certificacion/Licencia Requisitos O Crimina: Background Check / Verificacion de antecedentes penates

O Driver Requirements / Requistios ¢el conductor 0 Drug Screen / Detesclon da Drogas
Q1 Empioyer Will Train / Empleador erirenars o adiestrars # Exiensive Fushing and Pulling ! Zmpujar y Jalar Exlensamante
Q Extensive Sitling / Estar sentado largos ralos @ Extensive Walking / Caminar por largos ratos
W Exposure o Exirame Temp. / Expuesio a Temperzaiuras Extremas @ Frequent Stoop ng { Inclinindose o agachandose can frecuencia _
® Liking requirament / Levantar o Cargar $___ lbs flibras 0 OT/Holiday is not mandalory / Horas Exiras {scbre tiempo) / Dias Fenados no
@ Repelilive Movements /! Movimientos repetitivos obligatono
-3 -
603 497 4828 061172015 089:49 RECEIVED FROM:

#1563-003



p.4

17. Viage Rales, Goecial Pay Informalion and Deductons / Tarifa de Pago, niormacion Sobre Pagos Especia'es y Deducciones (Rebajas)

Crop Act vities Hourly Wags Piece Rata 1 Scecia Fay Deguztions” Yes/Si No Pay Period |
Jnitis) (bonus, etc.) Feriodo da Pago
Cultivos Salarn por Hora Pagos Especiales Cenuccones ; ;
Pago por Pieza | (Bono, alc.)
Unidaa(es) P
$ S Social Security J a Waekly / Semanal
APPLES 10.32 71 PER 2418 CUINBOX] gon 16 Social X %
3 $ Federal Tax ! (] [w}
knpuestos X
Federales
£ $ State Tax ] Q B .-weekly/
Hmpuesios X Quincenal
Estalales
S 3 Meals | Comidas R a 0
§ S Other (specify) / Q Q Monthiy/Mansual
Otro (especllica)
O
QtherlOtro
0

18. More Details About the Pay / Was Detalles Sobre ¢ Pzgo

Workers will be paid for all hours worked at the Wa
required at 20 CRF 655.122 (i) and 655.120 (a). Th

filing this job offer.

ge Rate in effect at the time the work is performed,
e required wage may be different than it is at the time of

19. Transporiation Arrangements ! Arreglos de Transporiacion

After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from which
the worker has come ta work for the employer. Upon completion of the work contract employer will pay
reasonable costs of return transportation and subsistence to the place from which the worker departed to
work for the employer, as required at 20 CFR 655.122(h), except when the worker will not be returning to tr
place of recruitment, due to subsequent employment with another employer who agrees to pay such cost, i
which case this employer only pays for the transportation to the next job. The amount of the transportation
payment will be equal to the most economical and reasonable similar common carrier transportation charge
for the distance involved, "except that any worker protected pursuant to the Fair Labor Standards Act will br
paid in compliance with the FLSA beginning in the first workweek." See attachment page 4.

603 497 4823

061172015 09:50

RECLEIVED FROM:

#1563-004
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20. Is il the prevailng practice to use Farm Labor Contraclors (FLC) to recruit, supanvise, transport, hause, andfor pay warkers for Ihis [these) crop aclivily
(ies)? f (Es la practica habitual usar Contratisias de Trabajo Agricola para reclutar, supervisar, lsansportar, dar vivienda, yio pagarie a los trabajaderes
para este{os) tipo(s) de cosecna(s)? Yes ! Si (m] No®

If you have checked yes, whal is the FLC wage for each activity? # Si contesio “Si," cudi es el salerio que le paga al Conlratista de Trabajo Agricola por
cada actividad?

21, Are workers coverad for Unemployment Insurance? / ¢ Se le proporcionan Seguro de Desempleo a l¢s irabajadores? ves/Sil No @

22. Are workers covered by workers' compensation’ / ¢ Se le cravee seguro de compansacionfindemnizacidn al trabajador: ves/Sil no 0D

23. Aretoo's, supplies, and equipment provided at no charge to the warkers? / 4Se les proveen hermam entas y equipos sin costo aiguno a los lrabajadores?
Yes/SI@ No (2

24, List any arrangements which have been made wih eslablishment owners or agents for the payment of a commission or other benefis for sales made to
workers {if thera are no such arrangements, enter "None'.) / Enumere lodos lcs acuerdos o convenios hechos con los propietarios del eslzblecimiento o
sus agentes para el pago de una comision v olros beneficios por ventas hechas a los trabajadores. {Si no hay mngun acuando o convenio, indique
*Ninguno'.}

NONE

25. List any sirike, work stoppage, slowdown, or interruslion of opesation by the employees at the place where the workers will be employed. (If there are no stch Incidents,
enter"';bna' )I": Enuma;e toda huelga, paro o interiupcion de operadiones de trabajo per pane de los empleades en el lugar de empleo. {8l no hay incidentes de este
tipa, indique "Ningung’.

NONE

603 487 4828 06/11-2015 08:50 RECE!YED FROM: . #1583-005



p.6

3. I3 s ob order to ba placed in conneciion with a future Appiication for Temporary Employment Cenficalion for H-2A workers? / ¢Esta crden de empieo ha sido puesia
£n conexidn con una futura sclicilud de cerificacion de empiso iemporal para trabajadores H-2A7

Yes/Silgg No O

27. Employers Cerification. This job crder describes the actual terms and conditons of the employment being cffered by me and conlains all the material
terms and conditions of tha job. / Cenlficacion del Empleador: Esta orden de lrabajo describe los términos y condiciones del emplao que se Ie oirece, y
conliena todos los términos y condiciones materiales ofrecidos.

Loretta McDonald owner
Employer's Printed Name & Tille / Nombre y Tilulo en Letra de Molge/lmpreria del Empieador

n@ﬂ)},m, W%Dmﬁ,ﬂd, b-10-/5

‘Employer's Signatura / Firma y Titulo da! Emplpador Date ! Fecha

READ CAREFULLY, In view of ihe statutorily established sasic function of the Empioyment Service as a no-fee 1abor exchangs, that is. as a forum for bringin
togatner employars and job seekers, nsither the Employment and Tralning Administration (ETA) nor the Stale agencies are guarantors of the accuracy of
truthfulness of Information contained on [ob orders submitied by employers. Nor does any job oraer accapted or recruitec vpon by Ihe Amarican Job Center
constitule a contraciual job offer to which the American Job Centar, ETA or 2 State agency is in any way @ party

LEA CON CUIDADO, En vista de lafuncidn pasica ge! Servicio de Empleo establecidz par ey, coro una entidad de :ntercambic laboral $in comisiones, es decir, como un
forn para reunir a bos empleadores v lcs solizitantes d2 empleo, ni ETA ni las agencizs del estado pueden garanlizar la exactiud o veracidad de lainformacion contenida en
las érdenes de trabais sometidas por los empieadores. Ni ninguna orden de Irabajo aceptado o confralado en el Centro de Carreras {American Job Center) constituyen un
oferta de trabajo contraciuales a las qua e Amencan Job Center, ET4 o un organisimo eslatal es de ninguna marnera una de las parles,

PUBLIC BURDEN STATEMENT

The public reporting burden for respanding 1o ETA Form 780, which is required o obtain or retain benefits (44 USC 3501), is estmated to be approximately 60 minules per
response, incud ng tme for reviewing Instucticns, searching existing data sources, gathering and reviewing the collection. The public need not respand to this colleclion of
information uniess i displays a currently valid OMB Contral Number. This is pubfic information and thers Is no expectation of confidentialily, Send commenis regarding this
burden estimate or any other aspect of this colleclion, including suggesiions for teducing this burden, to the U.S. Depariment of Labor, Empoyment and Training
Adrninistration, Otfice of Worklorce Investment, Room C-4510, 200 Constilution Avenue, NW, Washinglon, DC 20210

DECLARACION DE CARGA PUBLICA

La carga de inlormacion pilbiica para respcnder a la Forma ETA 790, que se fequiere para oatener ¢ retener oensficios {44 USC 3501), se estima en aproximadarmente €0
minutos por respuests, Incluyendo e tiempo para revisar 1as instuccionss, buscar fuenles de dalos existenles, recopilar y revisar [a eoleedidn. £ pOblico no lieng por qué
responder a esta recopilacion de informacitn 2 menos que musstre un pumero de control OMB valide. Esla infermadin es putlica y no hay ninguna expactalva de
confidencialldad, Envie sus comentarios acerca de esta carga o cualquier olro aspecto de esta colecc én, incluyendo sugerencias para redudir esta carga, af U.S.
Department of Lzbor, Empioyment and T raining Administration, Office of Workforce investment, Room C-4510, 200 Constitulion Avenue, NW, Washington, DC 23210

-6-

603 497 4828 06-1172015 09:50 RECEIVED FROM: #1563-008



p.7

8. Use Ihis section o provide additianal suppering inionmation (inchuding seclion Bax number}. Include atachments, if necessary. / Ultlice esta seccibn para proporcionar
imormacion adicional d2 apoyo; inciuya &l rumero da Ja setcion e incluya archivas adjunlos. s' es necesano.

Pick fruit from trees. The average length of a ladder runs from 16 ft to 24 ft the average weight 50 |bs. Fruit
picked must be placed in picking bags or buckets, which attached to the body with a shoulder hamess and
weigh between 30-50 lbs when full. When filled with fruit the bags or buckets are to be emptied into fteld
bins by an opening at the bottom of the bag or bucket. Workers may be required to pick the entire tree or to
spot pick the fruit. When using ladders the worker will place the ladder firmly against or within the tree ina
secure position so as not to break limbs or knock off fruit and to prevent siipping and falling. Each worker's
trees will be picked according to instructions given each day by the employer or supervisor. operating
equipment and other orchard related work. 1 month experience required in duties listed,

603 497 4828 061172015 09:51 RECEIVED FROM: #)1563-007
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20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shail pay eligible workers referred through the intrastate/interstate clearance systern
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work if the guarantee is
invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home.

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm laber contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shalli have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Springwood farm

Employer's Name Date: “ /0

Employer's Signature

Besi_des the material terms and conditions of the employment, the employer must agree to these assurances if
tl_'le job order is to ba placed as part of the Agricuitural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.

-8-

603 497 4828 06-1172015 09:51 RECEIVED FROM: =21563-008
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Page 1 of 4
Form ETA 790 and ETA 9142 Attachments
Terms and Conditions/Clarifications and Assurances/
Additional information

*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF ITEMS ON FORM ETA 790 AND ETA 9142

m 3; u

Housing and utilities are provided at no cost to H-2A workers and those workers in corresponding
employment who are unable to retum to their place of residence the same day.

Housing beds, bedding, and mattresses will be fumished at no cost to the workers.

Housing will be clean and meet the applicable Federal and State housing standards.

Workers will be responsible for maintaining housing and surrounding areas in a neat, clean manner.

No tenancy in employer-provided housing is created by this arrangement. The

employer retains possession and control of the housing premises at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upon

termination of employment with the employer.

caaw

item 14: Board Arrangements
Employer willill noDrovide three meals per day and will deduct $ /[. 86 perday.

Meal charge will be from 8/iz/is until 10/31/15

itern 16: Job Specifications

a. Workers must be able to demonstrate that they are physically able to perform the work as described.

b. The employer will provide 3 days of training andfor allow & days of work for worker to reach
production standards if applicable.

c. Production Standards (if applicable): After completion of training or break-in period, employer will
expect workerto:  glon¥ o +Fo standerds and make effoet o s mprove daily

d. Employer may terminate worker with timely notification to the NPC and DHS, if the worker:
1) “Refuses, without cause, to perform work for which the worker was recruited and hired;
2) Commits serious acts of misconduct;
3) Fails, after completing any training or break-in period, to reach production standards (if
applicable), or
4) Abandons Jab ("Job Abandonment”) — is absent for five consecutive previously scheduled days
without prior notification to employer.

Item 17: Wa ates ial Pa formation and D ctions

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
pr:eyallmg hourly wage or piece rate, the agreed upon collective bargaining wage, cr the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific class of
agricultural employment. Employer assures that if a change in the AEWR requires an increase such

603 487 4828 061172015 09:352 RECEIYED FROM: #15683-008



Page 2 of 4

p. 10

increase will be paid as of the effective date of the increase. Also if the AEWR is decreased this will
become the wage effective on the date of the decrease.
a. If piece rate eamings for total hours of work at a piece rate during a pay period do not result in
average hourly eamings equal to the guaranteed minimum hourly rate, the warker will receive make-
up pay lo the guaranteed minimum wage rate.

c.

603 4987 4828

The employer guarantees to offer employment for a minimum of % (“three-fourths guarantee”) of the
hours in the workdays during the periad of the contract, and all extensions thereof. This guarantee
begins with the first workday after the worker's arrival at the place of employment and ends on the
date specified on the job order or extensions thereof. In fire, weather, or Act of God terminations (as
determined by the Certifying Officer) the % guarantee period ends on the date of termination. The
employer must make efforts to transfer the worker to other comparabte employment acceptabie to the
worker, consistent with existing immigration law, as applicable. If such a fransfer is not affected, the
employer must (1) return the worker, at the employer's expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers; (2) reimburse the worker the full
amount of any deductions made from the worker’s pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) pay the worker for any costs incurred by
the worker for transpontation and daily subsistence 1o that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of 655.122. The amount of the
transportation payment must not be less (and is not required to be more) than the most economical
and reasonable common carrier transportation charges for the distances involved provide the
guarantees in ltem 19 (a) below.

Workers will not be required to work more than the number of hours specified in the job order for a
workday or on their Sabbath or federal holidays to meet this guarantee. The worker's average hourly
earnings will be used under this guarantee where wages are paid on a piece rate basis. Workers who
are terminated for cause or who voluntarily abandon their job are not entitied to this guarantee if
employer provides timely notification to the NPC and DHS.

On or before each payday the employer will provide to each worker in one or more written statements
the following information: (1) the warker’s total eamings for the pay period; (2) the worker's hourly rate
andfor piece rate of pay; (3) the hours of employment offered to the worker (showing offers ir
accordance with the % guarantee as determined in paragraph (i} of the regulations at 20 CFR sec
655.122(k), separate from any hours offered over and above the guarantee); (4) the hours actually
worked by the worker; (5) an itemization of all deductions made from the worker's wages: (6) if piece
rates are used, the units produced daily; (7) beginning and ending dates of the pay period; and (8) the
employer's name, address, and FEIN.

The employer will provide workers referred through the interstate clearance system 44 hours of work
the week beginning with the anticipated date of need, unless employer has amended the date of neet
by notifying the SWA no later than 10 business days before the date of need. If the employer fails t«
notify the state Department of Labor, then the employer shall pay an eligible worker referred througt
the clearance sysiem $ (number of hours of work x AEWR/prevailing wage/minimum wage;
for the firsl week starling with the originally anticipated date of need. If worker referred fails to notif
the State Department of Labor of continued interest in the job at least 5 days before date of neex
worker will be disqualified from this assurance.

Employer will maintain adequate payroll records. Workers will be paid weekly on \:’R;J_a_._\ for worl
through the previous week.

067112013 09:52 RECEIVED FROM: #1563-010
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Page 3 of 4

Item 19: Transportation
Employer agrees to reimburse inbound transportation and subsistence expenses ($11.86 per day minimum
to a maximum of $46.00 per day) to each worker, or any person, govemment agency, or private
organization which, on behalf of the worker, has paid or advanced such transporiation and subsistence
expenses, from the place from which the warker has come to work for the employer, whether in the U.S. or
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
employment, from Initial date of need or from the day after actual arrival of worker if later than the stated
date to report.

a. Employer will provide or pay the cost of retum transportation and subsistence to each worker who
completes the employment period, or who is terminated for medical reasons, or as the result of fire,
weather, or an Act of God (as determined by the Certifying Officer}, from place of employment to place
of recruitment. except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an employer — see ltem 17 (¢) above. Employer will not be responsible for providing
return cost of transportation and subsistence from place of employment to place of recruitment if the
warker voluntarily abandons the job or is terminated for cause and employer provides timely notification
to the NPC and DHS.

b. The amount of the transportation payment will be equal to the most economical and reasonable similar

common carrier transportation charges for the distance involved. All transportation provided by the

employer will be by common carrier or other transportation facilities which conform to the applicable
regulations of the Interstate Commerce Commission or the United States Department of Labor. The
amount of daily subsistence will be in accordance with current rates published in the Federal Register

(for workers with and without receipts).

If requested by the worker, employer will assist in making transportation arrangements.

Employer will provide transportation, at no cost to the worker, from the empioyer provided housing to

the actual work site and return at the end of the day.

ao

item 22: Workers' Compensation

The employer assures that Policy # 450w © a9l issued by
F;.-m ﬁa-m}lt; QA:‘:M\L'I‘ Trsovaree CQMM“HL

Provides the required insurance for injuries anising out of and in the course of employment.

E1mployer's proof of insurance coverage will be provided to the Chicago Processing Center before
cartification is granted.

Item 23: Tools and Equipment

The employer will furnish without cost all taols, supplies, or equipment required in the performance of work.
B: OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide by the regulations at 20 CFR 653.501 and 20 CFR 655.135.

2. The employer will expeditiously notify the State agency by telephone immediately upon learning that a crop
is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the
terms and conditions of employment.

3. Outreach workers shall have reasonable access to the worker in the conduct of outreach activities pursuant
to 20 CFR 653.501{xvi).

603 497 4828 067112015 09:53 RECEIVED FROM: #1563-012
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H2aib

Eimployer HE.LP.

Labor

Programs 7 Main Street, Goffstown, NH 03045 Fhone 603-497-2433 / Fax 6034974328

h2ah2b@aol.com

| hereby designate H.E.L.P. {(Joseph Young) as my agent and is authorized to represent me for the purposes of labor
ceriification and by virtue of my signature below, 1 take full responsibility for accuracy of any representations made by
my agent. Please address all issues with the attached ETA 790 and attachment with my agent H.E.L.P.

Sincerely,

/7("52&471 JGQDMA/

“EMPLOYERS SIGNATURE

803 497 4828 08/11/2015 09:54 RECEIVED FROM: #1583-013



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

1. ORDER NUMBER: 587436

2. NAME OF EMPLOYER: Springwood Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:
364 Carson Lane Stephens City, VA 22035

Route 631 west from Stephens City. turm left on Hite's Rd and
left vito Carson L

F o8

. PERIOD OF EMPLOYMENT:
FROM /122013 w0 $2 12013

5. WORK SCHEDULE:
HOURS PER DAY _Muon - Fri 8, Sar 4
DAYS PER WEEK 6

6. CROP AND PAY:

CROF: apples
HOURLY WAGE: S10.32
PIECE RATE: S.71/box

7. WORK TASKS TO BE PERFORMED:

Pick fruit from trees. Climb ladder (16 10 24 ). Place fruit
in picking bags which attach to the body with a shoulder
harness and weigh 30-50 [bs when fubl, Empty fruit into field
bins. Muy be required 1o pick from entire tree or spul pick.
Prune trees over winter, operate equipment and du other
orchardffarm-related work,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

Y. HOUSING CAN ACCOMODATE 4 PERSONS
4 __INDIVIDUAL

0 __FAMILY
10. MEALS:

PROVIDED: YES

IF YES: COST PER DAY __Sisbebld
{See item U4 in Job Order) ‘/,,/& —
WORKERS MAY DO THEIR OWN COOKING:

NG

11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXNSNX
INCOME TAX ANANXX

LA COMISION DE EMPLEOS DE VIRGENIA

RESUMEN DE LAS CONDICIONES DE EMPLEO QUE
SON ESPECIFICADAS EN LA ORDEN DE TRABAIO

t. NUMERO DE LA ORDEN: 587436
3. NOMBRE DEL EMPLEADOR: Springwoud Farm
3. DIRECCION DEL EMPLEADOR
364 Carson Lane Stephens City, VA 22633
La ruta 631 veste de Stephens City, dohle izquicrda en Hie's

Rd ¥ L izquierda al Carson Ln

4, PERIODO DE EMPLEO:
DL Ago 122015 al Sept 21, 1S

. HORARIO DE TRABAJO:
HORAS POR DIA Lunes g viernes 8, sibado 4
NUMERO DE DIAS POR SEMANA O

‘n

6. COSECHA Y PAGO:
COSECHA manzianas
SUELDO POR HORA  $10.32

PAGA POR UNIDAD: %7 leaja
7. LABORES A DESEMPESNAR EN EL TRABAJO:
Recolectar fruta de los arboles. Subir uni escalera (entre 10
v 24 pies de largo). Cologue las frutas en uni holsa que se fleva
por tos hombros, pesando entre 30 y 50 libras de lleno. Vacir
fas bolsas, lenando cajas en el campo. Puede ser gue recolecte
todder o que viene de un sirbol 0 que busque frutas muduras
Podar los arbules durante ¢l tiempo trio, operar equipo y hacer
otro trabajo de Ja granja/del huerta.

8. TRANSPORTE PROPORCIONADO: DESDE EL
ENCAMPAMENTO HASTA EL SITIO DEL
TRABAJO Y LA VUELTA: 81

Y, VIVIENDA DISPONIBLE PARA 4 PERSONAS:
4 __INDIVIDUOS
0 FAMILIAS
(1. COMIDAS:
PROPORCIONADAS: 5i

EEN CASO DESI: EL (’\“OSTO POR
DIA SERA ___SHebb- {Vea Num. 14 en L Orden de

Trabajo) (ﬁ) £ /I?/'(H

LLOS TRABAJADORES TIENEN QUE COCINAR SLS
COMIDAS: NO

1. DEDUCCIONES:

CLASE CANTIDAD
SEGURQ SOCIAL XAXXXX
IMPUESTOS SOBRE INGRESOS XXXXXX



TRANSPORTATION NONE
TOOLS & CQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS

A copy of the full job order is avatluble Tor inspection in this
oifice

The employer has yuaranteed your first week's wages unless
he/she notities this jub service of a later starting date by
B30

Iz order for vou to be clible tor this guarantee. You must CoNLCt
the job service at;

VIRGINIA EMPLOYMENT COMMISSION
1) Premier Place
Winchester, Va 22602

During the period of ___8/4/15 ta 8/10/13
Any Job Service office will assist you in doing this.

TRANSPORTE NINGUNO

HERRAMIENTOS Y EQUPD NINGENO
SUMA COBRADA POR EL
CONTRATISTA DE TRARAIO

AGRICOLA NINGUNO

12. NOTAS PARA EL TRABAJADOR,

La copia de ks orden completa estéi disporuble en la oficing para
su inspeceion:

El pago por la primera semana de empleo @5 garantizado a

menios gue ¢l empleador notifiyue & Senvicio de Empleos de
que la fecha de comienzo serd arasada, y que tal notificacion
sei antes de la fecha Agnsto 3-2015

Fari que Ud tenga derecho a esta garantia de pago. ¢s neCesario
yue se ponga en contacto con la siguiente Oficing del Servicio
de Emplea:

VIRGINIA EMPLOYMENT COMMISSION
100 Premier Place
Winchester, Va 226112

Haty que contactar a la oficina durante el periodo del _Ago 3-
15___al__Agosto 10-2015_

Cualquiera oficing del servicio de empleos le asistini en hacer
contacty.



Virginia Employment Commission

Community Services in Frederick County & Winchester City
Servicios comunitarios en el condado de Frederick y la ciudad de Winchester

HEALTHCARE
SERVICES
SERVICIOS DE SALUD

Winchester Medical Center
{Hospital)

1840 Ambherst Street
Winchester, VA
540-722-8000

Free Medical Clinic

301 N. Cameron St. # 100
Winchester, VA
54(3-336-1680

TEMPORARY HOUSING,
FOOD, FINANCIAL
ASSISTANCE

REFUGIO DE
EMERGENCIA, COMIDA,
AYUDA FINANCIERA

The Salvation Army
300 Fort Collier Rd.
Winchester, VA
540-667-4777

Winchester Rescue Mission
301 N. Cameron St.
Winchester, VA
540-667-8460

Congregational Community
Action Program (C-CAP)
112 8. Kent St.

Winchester, VA
540-662-4318

Lord Fairfax Area Food Bank
1802 Roberts St

Winchester, VA
540-663-0770

SCHOOL (CHILDREN)
ESCUELA DE NINOS

Winchester City Public
Schools

12 N, Washington 5t
Winchester, VA
540-955-4253

Frederick County Public
Schools

1415 Ambherst St.
Winchester, VA
540-662-3888

LEGAL AID
ASISTENCIA LEGAL

Blue Ridge l.egal Services
303 S. Loudoun St. Ste. D
Winchester, VA
540-662-5021

Legal Aid Justice Center
6400 Arlington Blvd. #600
Falls Church, VA
703-778-3450

Virginia Department of
Labor Wage & Hour Division
400 N 8" St. #416
Richmond, VA
804-771-2488
1-866-4-USWAGE

GOVERNMENT
BENEFITS OFFICE
OFICINA DE
BENEFICIOS PUBLICOS

Winchester Social Services
2.4 Baker St

Winchester, VA
540-662-3807

Frederick County Social
Services

107 N. Kent St.

3™ Floor (Tercer piso)
Winchester, VA
340-663-5688

EMPLOYMENT AND
TRAINING ASSISTANCE
AYUDA EN BUSCAR
EMPLEO

Virginia Employment
Commission

100 Premier Place
Winchester, VA
540-722-3415

Valley Worklorce Center
411 N. Cameron St
Winchester, VA
540-545-4146

ENGLISH AND
COMPUTER CLASSES,
GED PREPARATION
CLASES DE INGLES Y
COMPUTACION,
PREPARACION POR EL
EXAMEN DE GED

Literacy Volunteers
Winchester Area
301 N. Cameron St.
Winchester, VA
540-536-1648

Northern Shenandoah Valley
Adult Education
1-800-435-5945
540-869-0748



